Family Liaison Office
Direct Communication Project

Resource No. 2

Bilateral Work Agreements

Historically, Foreign Service family members have been limited to doing volunteer work or working within the
Mission while at post because of their diplomatic or consular status. To increase their opportunities for employment,
bilateral work agreements are established through a formal exchange of diplomatic notes between the United States and
an individual country. These work agreements enable spouses and dependent children of U.S Gover nment employees
assigned to official duty at an Embassy or Consulate in one of these countries to seek employment on the local economy.
Thisisalist of countries with which the United States has bilateral work agreements.
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! Limited number of family members permitted to work.

2 Offer of employment required.
3 Restricted employment fields
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De Facto Reciprocal Work Arrangements

On the basis of de facto reciprocity established by precedent, spouses and dependent children of U.S Government
employees assigned to official duty at an Embassy or Consulate in the following countries may apply through specified

channelsfor a permit to work.
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NOTE: Documentation required to make application for a work permit under de facto reciprocal work
arrangements governed by INSregulations 8 C.F.R. 214.2(a)(2) and 8 C.F.R. 214.2(g):

(1) Letter from the potential employer describing thejob and salary;

(2) Form | 566;
(3) Form | 765.
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